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Audit Finding (1): 
 
Compensated Time Off 
 
Family Aides did not provide its covered employees with compensated days off in compliance 
with the Law.  The Law requires employers to provide “no fewer than twelve paid days off per 
year for sick leave, vacation or personal necessity at the employee’s request.  Full time 
employees shall accrue such leave at a rate of one day per month of full time employment.  Part-
time employees who work twenty or more hours per week shall accrue such leave in increments 
proportional to the rate of accrual for full-time employees.”2   
 
Family Aides computed compensated time off entitlements semi-annually by determining the 
average number of hours worked weekly.  If the average was below 20 hours, no compensated 
time off was accrued.  The methodology used resulted in Family Aides under accruing leave 
hours because employees who sometimes worked 20 or more hours in a week, but who averaged 
less than 20 hours per week, were not granted compensated time off to which they were entitled.  
 
We reviewed the full year 2007 calculations for all 41 covered employees and determined that 12 
employees were underpaid a total of $867.49.  We also reviewed the full year 2008 calculations 
for all 66 covered employees and found that 12 employees were underpaid a total of $744.91.  
The largest underpayment for any one employee was $214.20. 
 
Audit Recommendations: 
 
Family Aides should: 

a) reimburse its employees for the underpayments in compensated time off for the audit 
period; and 

b) provide proof of payment to the Comptroller’s Office when completed. 
  

If Family Aides continued to use the incorrect methodology after 2008, it should recalculate the 
compensation due to employees for the subsequent periods using the proper methodology and 
determine if any employees are due additional accrued hours.  It should pay the employees any 
amounts owed and provide the Comptroller’s Office with the recalculations and proof of 
payment.  
 
 
 
 
 
 

                                                 
2 “Nassau County Living Wage Law,” Nassau Co. Misc. Laws, Title 57 (2007) § 3 (b).  The Law and Rules can be found on the Comptroller’s 
website at: http://www.nassaucountyny.gov/agencies/Comptroller/LivingWage/index.html.  
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Audit Finding (2): 
 
Living Wage Rate 
 
Family Aides did not pay the proper wage/benefit rate required by the Law.  The Law requires 
that: 
 
“Employers shall pay their employees no less than the Living Wage for each hour they perform 
County work and either provide them benefits or supplement their hourly wage rate by an 
amount no less than the benefits supplement rate.”3  During the audit period, the Living Wage 
from January 1, 2007 to July 31, 2008 was $9.50 per hour and the benefits supplement rate was 
$1.50 per hour, aggregating $11.00 per hour; from August 1, 2008 to December 31, 2008 the 
Living Wage was $10.50 per hour and the benefits rate was $1.55 per hour, aggregating $12.05 
per hour. 
 
We tested wages paid in 2008 for 21 of the 66 covered employees and found that two 
employees’ wage rates were below the August 1, 2008 Living Wage Rate.  Their wage rates had 
not been adjusted to reflect the August 1, 2008 increase.  We then reviewed Family Aides’ 
Weighted Average Wage Report4 for all employees for years 2007 and 2008.  We noted that the 
average rate paid to some employees was, at times, less than the Living Wage rate.  We 
identified underpayments totaling $1,131.72 to 12 employees and provided details to Family 
Aides for its review and comment.  Prior to our audit, Family Aides had made corrective 
payments totaling $64.70 to two of the employees, but still owed 10 employees a total of 
$1,067.02.  Family Aides made retroactive payments totaling $1,039.01 to nine of the employees 
on May 21, 2010. 
 
We reviewed Family Aides’ calculations and verified that the payments were made.  We found 
the following discrepancies with regard to the payments: 

• Family Aides did not include reimbursement for an underpayment to one employee 
for the week ending December 26, 2008 and owes the employee an additional $5.25.  

• Family Aides owed an employee an additional $11 per day for two days worked 
during the week ending October 31, 2008. It paid the increment for only one day’s 
work and owes the employee an additional $11.00. 

• Family Aides paid one employee $8.75 per hour for 5 hours instead of $11 per hour, 
resulting in unpaid wages of $11.26. 

 
Audit Recommendation: 
 
Family Aides should reimburse the employees for the wage underpayments and provide proof of 

                                                 
3“Nassau County Living Wage Law,” Nassau Co. Misc. Laws, Title 57 (2007) § 3(a)  The Law and Rules can be found on the Comptroller’s                
website at: http://www.nassaucountyny.gov/agencies/Comptroller/LivingWage/index.html 
4 The Weighted Average Report shows, by employee, the covered hours worked weekly and the average rate paid for the week.   
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