George Maragos
Nassau County Comptroller
Living Wage Unit

The Nassau County Living Wage
IS

$14.61 per hour
or
$12.90 with health benefits

(Rate Effective August 1, 2011 through July 31, 2012)

Employees who work 20 hours or more per week are entitled to recelve a maximum of
12 paid days off per year, including paid holidays

If you work for a County contractor or lessee, the Living Wage Law may apply to you. If you
have any questions about your eligibility, or if you believe your employer is not complying with
the Law, please contact:

Office of the Nassau County Comptroller
Living Wage Unit at (516) 571-3668

You may also visit our website at www.nassaucountyny.gov/comptroller
and click on Living Wage for moreinformation or to obtain a complaint form

*Complaintswill remain confidential*

Exceptions:

The Law DOES NOT apply to the following:

Contracts for child-care services, sleep away camp services for the disabled, pre-school services and
early intervention services

Contracts where services are incidental to the delivery of products, equipment or commodities
Inter-governmental contracts and financial assistance contracts for industrial development bonds,
community development block grant loans and enterprise-zone incentives

Contracts for less than $25,000

Employees under 18 years of age who are claimed as dependents for federal tax purposes and who are
working as an after-school or summer employee

Trainees in abonafide training program

Disabled employees covered by a current sub-minimum wage certificate issued to the employer by the
United States Department of Labor or if he/she would be covered by such a certificate but for the fact
that the employer is paying awage equal to or higher than the minimum wage.

Student interns working for Nassau County and student workers working for Nassau Community College
Medicaid funded assisted living program facilities that were providing services within Nassau County
prior to 2006 and who continue to provide such services.
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